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Raising society awareness: the need for change
In disability inclusion
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Disability is part of the human condition!
But there are two ways of viewing disability

¥

Disability is a manifestation of
the human diversity, a body
and mind with Cognifive,

Physical or Sensory impairments.

However, the society is the one
that creates the inequality
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Disability is a natural disadvantage
and with a body that makes a lot
of effort to compensate the
impairments, trying to guarantee
the best living situation for that
person because in this view the
disability is always seen as a bad
thing.




Physical disability is defined as a
congenital disease, acquired
iliness, or frauma that leaves a
person with a physical limitation
that lasts at least 1 year. The cause

of physical disabilities can be
grouped as the following:

*Neurological conditions such as
multiple sclerosis and cerebral
palsy;

*Neuromuscular disorders such as
polio and muscular dystrophy;

*Brain dysfunction such as
fraumatic brain injury and
cerebrovascular accident;

*Spinal cord dysfunction such as
spinal cord injury.
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Cognitive disability is a disorder
defined by the presence of
incomplete or arrested mental
development, characterized by the
deterioration of concrete functions,
affecting to the overall level of
intelligence, such as cognitive,
language, motor and socialization
functions. For people with cognitive
inability, scores for intellectual
development levels must be
determined based on all of the
available information, including
clinical signs, adaptive behavior in
the cultural medium of the individual
and psychometric finding

Sensory Disability refers to the
impairment of the senses such as
sight, hearing, faste, touch, smell

and/ or spatial awareness.

Visual Impairment — decrease or
sever reduction in vision that

cannot be corrected with glasses
or contact lenses. Blindness is the
profound inability to distinguish light
from dark or the total inability to
see

Hearing loss — Decrease in hearing
sensitivity of any level. Deafness is
the profound or total loss of hearing
in both ears




Each group will have 15 minutes to Answer the questions!
You have to elect one person to presente the results.

Maijor dificulties/
Challenges

Discrimination?

Advantages
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According to The world bank, one billion people, or 15% of the world’s
population has some king of disability . This makes People with disabilities the
largest minority of the world. With This, we have presented the statistics for People
with disabilities in the various countries who are part of the project.
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According to The world bank, people with disabilities are
more likely to experience adverse socioeconomic outcomes such
as less education, poorer health outcomes, lower levels of
employment, and higher poverty rates.

Poverty may increase the risk of disability through:

« Malnutrition;

« |Inadequate access to education and health care;
« Unsafe working conditions;

« A polluted environment;

« Lack of access to safe water and sanitation.
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Declaration on the Rights of Disabled Persons.

The term "disabled person" means any person unable to ensure by himself or herself, the necessities of a
normal individual and social life, as a result of deficiency, either congenital or noft, in his or her physical or
mental capabilities.

These rights must be granted to all disabled persons without any exception whatsoever and without distinction
or discrimination.

Disabled persons have the inherent right to respect for their human dignity.

Disabled persons have the same civil and political rights as other human beings.

Disabled persons are entitled to the measures designed to enable them to become as self-reliant as possible.

Disabled persons have the right to all the services which will enable them to develop their capabilities and skills
to the maximum and will hasten the processes of their social integration or reintegration.
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Disabled persons have the right to economic and social security and to a decent level of living.

Disabled persons are entitled to have their special needs taken into consideration at all stages of economic
and social planning.

Disabled persons have the right to live with their families or with foster parents and to participate in all social,
creative or recreational activities.

Disabled persons shall be protected against all exploitation, all regulations and all treatment of a
discriminatory, abusive or degrading nature.

Disabled persons shall be able to avail themselves of qualified legal aid when such aid proves indispensable
for the protection of their persons and property.

Organizations of disabled persons may be usefully consulted in all matters regarding the rights of disabled

pEersons.
Disabled persons, their families and communities shall be fully informed, by all appropriate means, of the
rights contained in this Declaration.
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What could be made to make the lives of People with
disabilities bettere

Each group will recieve a different question, you will have to answer it
while thinking and defendig the Rights of people with Disabilities

In the end of the exercise, the participants will have to present their
answers and give a justification for them.

Rl Crasmus+



1. The Regulation of European Commission nr. 1107/2006 mentions
people with disabilities and reduced mobility in aerial
transportation,

2. Directive 2009/113/EC, of 25™ August 2009 on mobility regulates @
special parking card for people with reduced mobility,

3. A Council Resolution of 15™ July 2003 on employment promotes
employment and social integration of disabled people.
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Most of persons with disabilities feel that they are overlook and ignored because of their disability.
Normally, people without any disability don’t know how to interact with them. It can get lonely for them.

This happens because there is not enough information about People with Disabilities for employers and
for people without disabilities.

Most of the time the laws that exist are not being supervised, making the companies not look for this kind
of information.

It's not about fitting the person for the job but finding a job for each individual person.

People with disabilities just want to live a life like the rest of us and that includes having @
job to sustain themselves.

That is why, people with disabilities make a bigger effort to be accepted. For this to be accomplished,
they work harder, to prove they can do anything all the same things that everyone else can do.
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